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AT SaTee e w=eg
(Sga v form)
(TR SIGATT-1)

e
TE faeett, 2 famwae, 2016

. 3. 3641(3T).— ATLA T FAAT Sr=ATRET A=, 2014 (2014 1 30) FT 7T 34 F AT ToT 12T 33 F
FET (F), (@), (), (), (@), &), @), @), @), (), (), (3) T I AFRFAAT FT TN FIJ §Y a1 Tagrar, fAfoe &

T AT F Q1T 92T g THE (e TR a1 Sraten, s s Afwior geam, e # At
Tifafaat A Fwar 8

1. 9 A 3T o

= HITATERT 7 9T FTaT Ta1E e AT i FaaT STt BSrea i @At §e414, Saaqe ff 9997
TIafaT T ST ThaT 2|

2. aieITT:- =7 et & He § qe AT aeTF g aF;
(F) “srferfae” 7 Ao AT T AT ST stterfaae, 2014 (2014 7 30) €;

(@) “Fpfara sTferaRTY” T STt ave, Ffe Ao agrs TR & U9 o7ET SHY SUT & 99 AT FHET §
AT g1 srrar Ff Al g gt § dv-gefors werE # A e g, S aqeqw e # atewan a9g (F)
gterrTiet aat e, et s e 9, % forw s=ferd I aa+ 919 & it g,

) “orfersRTEy”, ‘rfersmTer’ siT T a7 AT ST % wwer: iereTy, stferhTr sfiv ¥ ;
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(1) “ZTATATH” FT ATHAT HEATT o AT 6 ATATT F (1T FTATATH AT ATGTH Fe &

(=) ‘e UE T qrAia w7 At srfafa v 9 20 F qgd aied qen it gaw vd w1 q i ;

(F) TR A ATIT AT qLH 2

) “SI FT AT HEATH 7 S g

() AT AT “HR SUET T AT ATNUd R YR A ST HeA™ % SAqHIed FEAHl § e
Tt fatert & g=rem & forg wanfua afers e ;

@) o |t #1 afea afafs o 18 ¥ Tea aiea dwam i e 9T g

@) T ET FF AT o & g § CTH@ W ATET IEH TG g

@) “TITEETT” T ATHIAT HEAT T T 2,

(@) TEATH F FIATATH AT ST FeT AT TIAAATAT F “ATET” FT ATHAT IHHT AT 2

(2) =OH T orsx #f7 Afvreata s s afvenfua 78 § wiq afaffmw & afvafig & &1 5= afefes § far
ERIaRI
3. ATe Rt W FET- e Bl 95 F27 F a9t geaqra Hiee g fh Sruw o7 39 qite 2q BfSes # aega
3R ST & TEel T g AqETTea 3T St

T ToF ATHREHHAT 6 WA § LA q1S T AT F UHT 7198 =l w2 foram s fafsrew & weqa &7 Jehar
2l
4. freqor fasmr- (1) S 39 aferw gareat & [Afdse Fam S gream § "@eena f arET Srerfore srerar e
Tafafat srerar Tt 1 q=rad T ST

(2) THY TeA THRTS T AT sroraT Fg srarat o, ST oft ST qHEAT ST, F w9 F aetiha fhaT Srwm

(3) aTE T #ivre F¥ FAwTYer U2 7% AferF THIS ST A AAAT HIS[ET THIS AT 98 I FHT ATIFIT ZRIT ST
Tes 1T Fae UHT IAdH UF THS G5 g

(5) ToraTT storaT s SteraT S HT TG
(1) gers §e & @ § | Atawmaw AT a9 & srater F orw e £ gorw Gferw Tare st foranT sreraw
e AT T AT % forg v s i i
Ford T o fgers & wq & aRfeafa & smaeas g1, Faas sfesway = 7rg #F srafer & forg fHramr #7
FEATAT THTT o HHAT B

) ToramT storaT g ST9aT T TATR T W@ [Ra® % T [SEa0r & stefie Aferd sars & a9 FEAG &
foro e grm

(3) TIaTT SToET 5 AT T H W Ag gEA0Ad HA 5 q€ AW F STt & [t wr aqtaa =7 9
FITeaa AT 10 37 a7 fRers grer /19 0 UHY o e F)

6. ;- T HIF TAT THH g2, Tl FE 8l FT Heor 7w grr T S i BT s o | ge & o gqer

ot a1 g foeT smoam)

7. BT TF FraAgicq GedT:- HEATH TS & T 5 AT TT 39 Ha § q0I-T7T T 65 G061 g7 [Aiga i
F srqETe fafee fers Fdwat F o s, Trascay, e o7 qree- SFerd il i UF T&Eue, HaAr,
Fragicd TATMAT TF T FHT ST sTearaer g e & = gn

(1) TR, Tahl, EERTLT 3T 7T S(aTE 1 =i a1 g1 forr sroam
8. W T RN HET o FeAferfra wre gi, -
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(F) Srexforsh TaT;

(W) THRATRT T,

(T) TTHF T FT T

9. RgfEx- (1) S%aT & T T 917 T AT TLH 61 TORATSA 6 STLATE Gl TSI 6 ATEqH 8 9T S[T0AT 37

av gAY LT T TS T ATANST FEATA % qAT AT o ST T STTUIAT TAT TG = FqL G TG T AT o1 iy

HATHAT AT ASTHE AT ST ST TATAT SO

(2) TETTS TTHET F qATaT 97 Gt 90 aff St fr afdter smEfe v a9 grir $iv 90  dff B v ages
TTRE T qReeaT srafer a1 a9 g

(3) TEITH g HYRTY g7 T9T e 937 % A0 §q Aaeq TTaem Fe|

(4) TTRER % HIH § =39 AT § HEfoied qaeg arie v, sriq

i A srere;

i.  fafer w1 aEi-aEe,

iii. TR ¥ SALHIT (AU K G F ATE FIT A AT (AT HEE T,

iv.  ®ie oSt F G 7 Hie g Aartha o Eews- qeer

Me: Aty e waEt § ¥ 8 aaiaa ST AT S e ¥ Hag a8 27 a7 418 g U SIErd S A
AT SIS 7 FEET ATHA FHAT SO

(5) ATFT X, TEARTAATET S, IT-TEAFRAATETS, FETAF TEARTAATERE, UL, IT IS, HETIF TS Y, HEAT
AT, T AT AT THITHUE TTRAT 6 9% % ATH § 947 FHTG § S erad e gih-

i - sremer;

ii.  FTE ET ATHG &1 Fews- 99,

ji.  ®HeeE g AT ue frers- g,

iv. =f o 9g & oo ==e G s =1 € a8 @A ar #g srurEr w5 a1 I F IHE g Ateed 9% F S o
=t &t 1 8 a1 "atad T a1 F e T a1 e F IHG ST EAHAreqe, 3T TR A ATeaE T
TETIF [EARTAATETL o TaT o [oI0 Teqer, HeATT il Hide [Eashtard Arafd, Tomere a1 T ST a1 g7
ForfercaT sfeere oo JeaT SS0ET A7 o@T AT T9ar TaTIiedT ey a1 HOaT ATl & 98 %
o & g FrfRa weamEEE AT @ ar ST 91 SSHaiET seEr J@r 91 S@rairer 91 S9gEd w17 6
LECARELLES

v. 37 ISR T9T 9gEE ISR & U & (o0 ISeer a1 9ghF @dde AHET & 9% & o0 Gastieamet
srora ferfercaT rfashT o 92 & forw g frfenear stferspmn

e AT o wEE § & A AT S AT ST ST T FAZ AS ar a7 arS g1 UF SqEad S aT
AT STASTIA T T AT 64T TR
(6) sr=x Tt T=t & forw === et § Aeferfaa orfae gi-

i. T a7 u= % o SwgEd SaeT Artafa- srere;

ii.  STS @ U ATHIS- 9EE;

iii.  ATE QST B g T arE g ared uE oS- a5,
iv.  He Eorws f g1 & Hiee g arfia uE fFewe- awe;

v.  TAEmr an g v A strar s av Seted gie B o & 97 7fs B Eewr v d oA G an e
Ifde & Fa< A1 Z1d § T 3Fd T2 1 Tg4rer e wrfeawrt #iv e #¢ 3w 9357 & &9 # onfae fFaw
ST
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Tqre: AfT =7 2=l § § FE dAqEd S I7 AGEEa Sasd 95 Tl gl af are gl UF g id S a1
AT AT T T ARG AT ST0AT)

(7) 9 T AR TSt i g ST Hiee gy ared Faust £ = F AqHET B FHT: G S Hie ger
rafaeRaT <t STue

(8) foreTTT =T 7 storaT Tt & T AT S Hiee fFrerwsti St UH-uF gHr g
Forat 36 At I FRT FA9WT 47 Fg ooy w5t & o srer-srent o= % 96 9ae T o #7 AfgSer gR ar
s oo & o a7 s e o=t f UF-uF gE1 gri o 39 fau F sreafat 7 & fAuw F oy
gl
(9) e, Ut #1 WA & T "o gy ared 3w Tw a9 srereet a¥ fFE R ¥ o uw v aqare st
T FT THAT 2 AT ATA 0T FHIT, FAT AHIT 6 @AY A1 Z1T TS Ze 6 q1F 0T ATAEST I G20 HIA arel
A= F FT § ATy

Foret T srgeteqor qiefa §eaT g1 9T F T siraadt & foeqa Erawor 3 Faft s =9+ qiuta o S=iaq@,
AEATFHIA IT LT g IHF THE ToT FIM;

FTd T3 SATATEATT ATHTT T A T (A T2ree FH0r < (1

Forat T, UET T ST % FOT FqT9 & TeAT A9 AHIT 39 AEEH A SFHIRART 97 =T FT g 8
et srgefteror qfata g Rt 7gt 1 T of

(10) T g7 A tHa a7 SIae e 9% s79ar et i 9¥ i 72 qd FEfaaat F aw § 9 F7 ST WA
o ° frare €1 Srustn

10. T FH=TRAT T a7 Geeft e wa ad:- Jeem &7 = w2rs w fAetata Feaaa va aat 7 afyenfEa
I~

(1) e i =9 od uw gt & e safaa @& & o wey s ariis &9 § 777 grm S5 & grr artaa
FerfercaT /i gy swrfora e s gn

Fordt foF 1< warte Freon | Rt fErere wraer = wrHet § a6 g 79t Mgt s edt, 7t wrE gn, % siasra
ForfercaT Haelt sraeaaarsti § ge TS FT g &

(2) srferfem siie aifafer % Iuae F stemefia et & sfava 7at u¥ a+t FyfEFaat qramor 2 av £ afvErar saty
= forw &t STUAfT ST qRETET State FRAqrE® T g & TeATq M Afad Aterfaaw ST aifatedt & Iuas &
TEAENT T FHAT F T H I THT T FIAFTE GATCT T TH 1% g TR F FHATAT 9 AN Tearyaqr v
A FT ITeT qgl FHT AdT|

THF AT Tl & Bl #7 e | ¥ T o=t F1dw gq dsiiga S % (a7 ud fZen-fAdew 2q afz
TS AAAF THAAT & AT dg ARTEIHE T AT HTHET 5 3q T (Rl HT STHEHE TR [T TSRT &
qF 2l

THF AATAT HTHET AAAT AFRHE T 6 3q % TAT AT I3 Bt UH qh1T dee & I TSRT a7
SELTF BT SITAT ¢ qT AT (asiiex & qarqaad § U el 93 il Ia+1 dafd T T TSN 9% TF 6T &
ST qF o 9 araeTs gwey ¥ Y off Arer § 77 srater 39 srTaiiE 99 % ofq F 978 9% del grit 9 fF
g TR HaET HATAGcd ol g T T HL

THF AATAT HTHEET FAAT AFTIHE T % oq 6 T o A< FBreft UF e 7 QA TSR AT Sra9qF gl
STAT § AT AT fastie? % qarqarad & g T 9367 &7 Jaragied Sl o ITod FId I G 1 (¥ad 92l 9%
TEAT AT § A1 A9 T AT F fory qeaeard &7 a9 & o i T off Aree § wea? a9 i A ITd A a6
STRTRTH 7o & Fd F ATF TA: TS & HHaT 2

=THF ATTIFT T Y g § UF w21 &l fOreqor, srqeene oiiw e aar fro=st #1060 g aSiahd Sl &
Trem-[der & & srfafiea et SEe g T TSR 9% 981 T @1 SI1 J9dTl

(3) FHAT A9 FUT AT g qaT T F A7 [Arerar e & forfag § @i A1g 7 stfers #7 9ifeq a9 %
TLAT 7% TLHIT 6 FHATAT g THA-THT T LI orqt i Feest & Sqam &ar Haa ar a%d 2l
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THF AATAT (AITFAT TTIEHET FHATL FT TG THEIIE T&T T & S U a9 o A(F qgl g 41 A0l T
IHF FATACATEA T THTT 92 e grar At o fem-fAger &1 Aok a1 gy G smom)

(4) TEITT T FHATL SAOAT T 9T HEATF Gl JaT § T 3T qg TAET AT AqqeT &9 7 et s
sorar fast= e sroram fohelt U ot &7 | T el g1 ST S8 Fdeql & 3% d<g o [Halg § a1 o, qod ¥ viasy
SFTETHE FH AT TTmE F w F oy e grey & € q@igay 9w w9 6 srerar que-awy 0w A g
ERIER A ERIEIERIER Rl

(5) AT wfaeTdT #7 91 g0 FgFT afeswa e g0 T8 THI0 w2 % T997q (6 Fle FHART A7 F

FIA 6 HIEAA Aol § AT (FIFAT TEFET R IH AT H 970 TGAT TATSA T g a7 SH A1 q1g T AT1H STaT A
ATE o 9 HT AT FIA b TLATA FHATL 1 FATG THTT F T (T FI ATl TR T AR 2T

(6) e & o &1 RFfE F3d gU ST gafed FHArT & 3 71 Hf oIfed § &A1 47 36 9 § 3 718 &
AT T AT Hh ATe HEAT 6 el T FHATL T FAT FHT FT ThaT 2

7) TEITH T FHATL (AITHAT ATIAFHTLT T 3 AT 6l GAAT ST AT I8 F SEHT < Tl & -
Ford 3 AT ITfaeTeT qoied Te0l & AT 97 39 STt HT qeT qhdT g T Hated HHAT ol 39 AeATors a7
* T T orad 7g Arted e g, 74T I W@ F o #ig Tt 2l

(8) eI H e AT #7 Forvad % o @ S g9t g i satou Fatia gt F e 39T Ges
SATATHIF FTEATS ST Tl Bl

9) TEITH FT FHATL o4 A9 # AT = | 7 fafafase sm=me femt g siferenfaa gem

11, &feEr o T - (1) 37 qifatet § G ama F 2 g ars Foaw aRRafet § st B 1 |@ftmr =
STfersha® 9= a9 & srater 9 T M & Iqaee & v, FgFET w5 g9 g

Ford T THT S g ofie aoael ord 9IS & oTe7eT % 3 SAqAIad & Teqefid gl

2) gfafaw & AT st F sreadim a1 et safe i a8tha aaw & smene aw @i 9 o7 gafeq o2+
o ] e i aat 9% 9= a9 HF Aty srater & forg e w2 Fear 2l

Fora o UHT R e & for are, Sos ATae 6t 9 td #7 3@d gU, UF q39 999 IH i T15q H gahdr

2l

12. AAHIL - FHATILAT HT FTAFTL TF ATATAT 67 FTqGHAT || 7 FafAfase Iuaet F srqame srtgrentaa ghm

13. FHATRAT F1 Rgrasht s - (1) T F10 F9T-T0T 9¥ F47C 70 QAT F I FEATT 6 FHAT T 6

TfE T & aT FF TS ITASY Bl A& & a7 gi|

(2) HEATT & FHATN F 50 AT 3297 & forw we srafeq & 12 g, a7 g0 a7 3¢ 02 ared g o forar
STTURTT)

(3) e AT FTE gIT a7 T AT

(4) I FHAT T HHTT T FHT AT AT AU 508 A giaem 3usg 981 gl

14.  FaTAFRT AT - (1) TS FTT FATT TU {276 F SATE1E G611 F 39 FHar) & forg Segiv 1 s=a7t, 2004

H g TIATE TOT 3T T, st fAfe-ag-tem-ag I=g2t 1T T1ed, SIqeferd e §=rierd il Srusf|

(2) ST & U FHATT g« G¥hT §aT I7 §eA19 § 1 Sasl, 2004 F7 A7 396 TeAT TE9R T 64T &, F75

LA T A% G AT (TASTUH) FIRT ATHLATIT g 3T 3Fd TTSAT o S gar-fAgied @19 S99 7-997 9%

g LA FHATRAL T AR 21T 3, TEATT & FHATRIT I AR 21T

15. sreey <t arfFaat: (1) srexer wifafert % arey done s |1l § Fraffa o 7u sqame deame v Feas F 7

ot & srar =faaT i ar Fam

(2) ATRTIRHT ATHAT § reey TS ot ookl T THRT ST AT IR GTA Y TS FTLATS % a1 H IThT ARTHT 95 o

AHIE g A1S & grad Ham
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16. fersw f arftaat shw wdea: (1) Fzas Feforfa % o Sl i gom-
&) F9 T e i, et =3 gt Rafa s w7 wv {giwr are g B s

Fordt T I T THIRUE S AT [ 1 stewed gy siqeitad a1 S
(@)  TAATI saET Tt ar AferE ST geratas et & THE|
(M) SETETE ST ST ° qaE gEgT-hal & 4T AT, aTed i qag are;

(2) YIS & T F9T0 T F5ie e & Teqefid [aee are gy qug-a697 9 [{giia afwam F sqam =97 #7
AT

(3) T=ere, stradi asie & IFT [ATH #aT & qae § 39 Hw1 % 5" are grr Agia far sio Afe #1 aag-a9g
T QAT TSI T

Ford T3 UH qATATATSIT | 978 % qul | s AT ATTHA Tol g 3 rael Seat gf @ UF qAia (qarsi 0
TS T FAAT T AT
(4) e, ToreT H=TET 7 IET ST T FFT 70 stferspraraenr 5 FH=T S BT T g ST 39T Ay e &
ATqT TqT I THT &, BT AT B I HHAT OF S THaT of a1e FIT q0I-997 92 [Feifid & J70 &7 U 70+ ge
1 ST ofter 9a &7 996 a7 7 gua oA S|
(5) F=er @TT AT AT, Z2-Fe & FILOT S U A ol SATHAA T S Fl ATE Z1T 38 A 6 (o0 fogar afafa i
T a1 39 At AT O g @Td ST q610 S are gl gaa-aqa7 7% fAfaee i s
(6) TA=ere, sTwfeaa UH TERATEAT ST FHATRAT I foreg UHT qRefeai 9v Agaa fwam Saer [yt a1 g
UI-THT g AT STm
(7) Fer, aa-gug q a1 g7 Ryiia fBFro o o Feemt o aat & srexefie =it v sfoveror & oo srerar
foreAT-aTSTw T & 9T qaAT Bl
(8) TRaers, I AT ST qUT ST2(aT SA(TF & | TATIFT &1 T T 6 hT0 | Fe AT FHT A 0l S 19d < TFdT 2l

(9) Fzere, ForelY waw =1 e st Toreht fRmtor o T o, 3 e o ot o 3ReT 3 o st sirees Y
AT B

(10)  sqaTE TEY "qrAAr §, [ it STasaar F qerdi|, Mg dAeqer F AqHeT 9, GHHT Jaq ST are &
i FTd gU a1 AU 6 AT F FF 6 o7 eardt 92 giorg FT g 2

(11) T2 o@T FiE, e Y AIed MaAl ST q9Hh & 77 [Ma"l ST A0 &1 AT HATT & HAT B g1
e % forw &y f 1w 2, o forg feramsmmesrey v orf<pait &1 S2IRT 2 |ehat &)

(12) T o7 w07 §, Afs TS UF Jeid 8 F7 &6 Faid & forg srearft 9 § srqufeard wgar g a1, Faas
FTAATT 3G THAT 8, AT TEAT % Fhely FH=TET 7 S g 3 awer domer F Bl of v 60 & 33 907 "t
&
Fora o6 7fx, et oft o, T it searft safRafa us /1g & afas gy g a1, 91, afw a8
ST TH=aT g a1, Feers #1 uF 72 & Aferw saty % o 0 #t9q €9 9 TR #° w1 @9 1T
gioe & forg arfergd & ashar gl

(13) @ & forw a7 3|t T & q97 Ay e e & i AT Aqa g ATHA T2l @ 7 97 Faerw F ot
H FTE % T HI qT9 Lk TR FIAT ¢ ST HEATH o ATH 9T IATAT ¢ 37T TH TR 6 THT STael HeT &f
A & e g fAeurfe o smam

(14) Ao, sra= Ao &, THT gtafaai w1 75T FT qhar g 1 S a8 3=a aa7=7|



[ o 11—Evg 3(ii) ] YA kT TSI ; STHIER] 7

(15)

Feey T Yo, IHF AN AT Fhell ST= FHTI00 T AT FINT 9 I AT (g F3 § JTHwar F FHr
AT It Sraterta, AT AT FRT o7 F0T F 9= F GoId WA |, 9 seaer F /i T FwF H qEwar
2l

17. BHEATATE-(1) FTATATH 37T ATH i o< T AT T T, GHT FATEL F GaATed ATHA A€ 1T a9 AT

()
(©)

(4)

A qi2q &I 3T Sramad & o afafed & w19 qeF aied, ared, 9g@F ared g1 a6 JAT0|
fger® a1 aut &7 ety F O qe7 arEq, aTEq, qgrAF aTed &I [FAFT FEAT, TG o6 ITAT FaAT AT At
feer, q=g aTeq, aTed, GETaF areq g1 AN JETE TS gf, STaT S #rHT 21l

el AT ZIT AT TRUR FATAT SATUIT 37 i Y FTATEE % FAFATI F GAS gq BT ared g1y
THAET AT il SATUI

18. 9T - (1) TEATH & FHATLN ATE FT THA-THT 9 HLTRT AqqaT=1 6 SATHE AT 2 <4 et & 97 2|

()

@)

(19)

TEITT & FHATL dTe & 9 AqHIET & Il & a0 ¥ 79 TR & qaedi 3 faai a7 0 10
Ferferea s it wfagfT o= g
TS HHTT ST Seat & AT saaras G war (i), @ o sEm, @Fow o st st

afga asft Mt st £ srataes Foarfaa awdfer % o fRer-fer Metfa w5, s storam F2 arer
FHATAT &7 1 TG TFAT ST Fehamr Rreres fore e feqaiiua ardia St §eEt § § Uweddr &
T Tt =T SRRt TR uE H§EqTT gIT A SAqaifad il ST Fail|

S F et s AT 1 aeamaa-(1) 91 F 7T smeer o7 Aoty T F gEares a7 SEhT T 9IS gy

sriarpa At st =i g "eatua g s

(20)

S T 4% — (1) Fels T F I qIE FT GTHTAT AT IX T5%F 20

2) LT AT T AT TgA AT (HQ9TF 6 AL T T AT 6 FH & HF A1 G2l g7 geareq i J7 77
T I5F AT G FAT|

3) TS T T3 T T 6 (70 6 T g
Tord T Taer e gush g 9 o

THF ATTTFT F90d T T S5 TG % FE0T TR Sl & T, Tg 95F IHT THT ST I &1 AT
Femer gTa Maia o &9 3T o= 907 A7 #1902 UH ©&69 fit aEd § UF 9918 & a7 hil
SITOAft i =t srerer gren gt el s e sire el st | = womer o Rt o STt €
AT THT T § AT TG S5F g % T9T & S8l 6 6 33 IUTEAT Aol gl g qT STTEAT T ¥
T g, 9 TF T T2 30% & = A1 &7 7T 2 S UH ATHAr H gt e[ T qarHe
TUgfTE 3 AT I BT SATAT & T J% FHTT AT STUAT FAIh adH qZ€dl 6 G qT d5F T
9 F T gaegl f G T F {1 T 2 7 wIRa FoF FT FTART TgT ST AT S5F H AT (A
=g 7 et T = =m

(4) T AT Foai § g7 wat 1 AfeeRia 7 ¥ vwna ¥ G G s, S sreer F afatea
IYTRAT FEEAT * Ale & qgHT & 1 g1 9 i qg! foram ST o6 7 fe #1q g9 =7 7 et
21T & T, LA Fl ATE ST 7 ATTHL 2

(5) T s7eqer IUMT TEaT & T dg 95 il STETEAAT HT ST ITqhT e #, sreer, et ofF oo
FoF & o0 oTemeq F =7 § 17 F7d gq qaedi § o FFHl UF 7 AUf8a 7 T g ofi7 I sregeq gy
UHT ATHTHA A1 hdT STAT g T FTE F GaET LT FT 799 FT T 2

(6) TR 9% &t ARG | FH § FH a7 gedTe T Tod® G367 Hl TAT 95F HT foIfad gaar &7 i
TAAT | T2 T I AT a0 3 7097 &3 o)
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21.

Ford AT Tee faaw ATet ¥ fo=me #3 F o #7997 § 91 £ 9w Jo% o qar g o vH
e S Ft Torgfd FEtaa J5% F 99 g R

Jo T AT TAF I H] I9% AT % FATAT | o1 Tdq1 I 416 G AT IS(1hd ST Z1T AT 5-HA FIT &F
ST FHAT B

T 93% & FH ¥ F7 &I GedTg Tgel TaEA1 Hl ST HT FEAFH TRATT HT

FEFA § FFElt A A7 AT F2 % 7 J=ara 6 AT 95F § FH H FH UF God1g Taol Toreel & 979 Tg 4
SITURTT ere o sreareq forelt ot 7y v arfoer ey it st saTe 2 e form & g area 92851 83 2

TR % THT ST F "o | sTeFey & Aoi sifaw gem

TR e F 9wl ¥ 93F it FRATS F FEAG TTed AT AT AT F AqAGT F dIS & qaeqi Hl
=TT T ST TRt off Serifera qATa & Qe A1E A AT Jo AT TATAT FIT ST I FT

LA GIT FTAFeA 1 TP T IT 9 ZEATENL EI & A12 o FrAgeq TEaeht | a1 0 o

T3 9T F e 18 AFHTA-Aquredta & faar Fiaw A9 doai § IufRaq g+ § 9% ¥8d g I Ive are
T FEET g T AT STTUIT

IS T ATEIAT AZEATALUNT ZIRATI
IS T FelsT a9 F T B4 9T UF F9 % o0 a7 FFam ST siT rdsw & sgara & 7o §, 9390t ¥
qrra et T ST

IS -HFTT T&T & Giord w2 & (o0 q9a G6ree Fame 791ag § Feg G w1 AEier 31, 96
I T T HAT TR T aqT10 0 -t F sqgEr Gty f g9 genr & 3T anr & w1+
et Fir st

e it do% - HiAe ToT AraeTF ATAFTT FT T 5F FA, ATHT FeAse T4 F IF I Tg 5% ATC

T T FHH Tl R ST ATHTT HIHe ST AT FeAST ATTF T F TTLT § AT SATUIATY

(4)

®)

(6)

(8)

HHe 7 TeqeT ATAT T T TgA AT Hiee & FF F FH 20% T FIT eqred i AT 6 A& 9 Hiee hr
Fo FT STLALAAT FTI

e & JoF 6T TG e F T Gaed| o et g

Tz e, TR 75ar 8 a1, a8 Hide it ToU® 95F i TETAAT HT AT IqhT Aqareafd § Faer® gy
AT TTET qF T ALTATT FHT

TR g% JoF it forfead o1 seeeie g=ar af=rtoa wom, SEd 9o § 9 § 7 UF a9d7g 98q
Hee & et & o F s o g
Fora o #iee T steeq forelt oft 7 1 aTfoer F2 fit sIqAfa T2 < foree fore g=er 21 7% 2

ST-HEATE (1) F AT 6 21d gC AT, Hive F7 s7eqe et fF Fow qewme awar 77 @F= :#27 F om w0
THT H e T SAATaHTeNT S5 AT THhdT g
TR % T oAl F e | HiAe & sTewed w1 i sifaw gem)

TRorEeTT e F TeqeT & ATHIGT & HIde 6l T5F hl FEATS & FAGed AT HAT AT Hile 6 THT qaeqi Hr
af=ETter F:

Fora T3 UAT FT | FAgeq q& Tt 7 AT 97 g1 At HiAe g & 7t & o @hmer
U qRATE 9% A= F3 SiT dede, IfS s GATAT T97 21 al, HAe 6 o9t 9% § L aq
7@ ST

FHCT TATT ZIA TAT e o AT G SEATANT B & 1% FIAcd Teaawl § 1 AT SITUIT JoT 39

FEATAT THT F T gHAT Hive, TS ¥ THUG F HEEAT F ML & GAT T@T ST
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)

22.

23.

24,
(1)

AITaFTeA T ot #, #9e F dAeqer Hiae F ATIFH T TART FT Tl TAqT HAe F ATHIET g ISThT et
I5F H I G AT T2 FATS o Hi+e i e F4

R afafa & do=:- (1) Fa afafa £ Sox = sraeas I g =Aaw ¥ § 7 a grf
(2) o afafa & == geey foeg afafa 6 so5 F e s

(3) TS FT e Toeq AfAfq 7 SoF T Teqeqdr FEM TAT ITHT AquieAfad & sreger qaei & & Gy
TF FT felt 93 O F o steqe & €9 § F1F w27 & o0 a1f8a w2 qar g 97 q(S 278 g
UHT TS ATHIERT Tl 6T TAT g a7 (I 3T 93% & (o0 etege % &9 § F714 H:T 9FaT gl

(4) TS TG LA T HLATS, TIRT SSF T AT, S5F HT AMCH, TSIST § AET HT TS HLAT AT

FHA TATT FIATANS TS Al S50 o AT & STqT1rH I 20 § fAfeq g1 gt o foeg afafa i
JoF F Hag | AT 2

(5) forea \fata Y YT J2% % FTHGT T U Tid SIS F TS0 STUIHT

e six g% affy fit do=: (1) Bfeew siw o afafy f So5 57 sraez= g1 fig =@aw ad & 2 3w grf

(2) fafee siv o afafa & So= ¥ forw e (Torgf) = Few=t #1 g

(3) JoF FT ATCH, TSl § 0T ATHA FIAT T 9% & Jo&1 & (o0 A7 Fhga f I F7 ==
ST sufaeT 20 § A 1 stet o f&feeT s a% afufy i do% w1 99y & 7 gem

(4) fafeeT siw % afufy i yors doF F Frdga i v 9 T8 w7 G ST

ILEIRSAEEIRUKER

TS &1 IT-AATT F & F Frawrara Fareor d= i waraar i Srusft g afuta aeefear aem i g gem
FT FaaTEe T A" Foty w=fe| Y wrT Fh

T FeATT F T T AT FHE A7 60 A7 1 At fawraa w1 famer a8t 6 Sar ar 39 a1 i 39-
AT T ST SATOIAT 74T 37 92 oz = Fofr U w10 a1 961 37 g7 & gi=a B srom)

AggAT-1
s fAw

[So-Fw 10(9)]
TICATYT: H SATHAT § T aF (oaaeg # Aa9qa 7 2,
HIHE T Ser Fer A qefY warg o7 et ar et 1 wre siw wsft safte Sy weaw & 92 #)
"W TTERTE T S Ao o ATHer | omeft a1 o v it w7t & "Arwwer #§ Agers 7 2
FTOTH F dag § qRa F qaer § artaa g

FITHE T TeAT AT Ifd ST\ AT GTHAT G, AT FHAE 6 qTT g TET &7 AT Al AR ag Tedl AT Ifd ST off
ATHAT BT, TeAH =TT it f3IHT 2T Siraer ger w1 | I 21, Arfie 781 gr/gr,

T o T AT AT AT FqaAT T AT Fraet A1 ST [T 39 92 49 g g a8 a==1 a1 "/iaar a==r antae
Tele ST forelt Ty & F1fHE 9w A 781 8 a1 S |@veqor T f&ater & aga w1 & garea w7 &
TATE;

FTe o= HaeT =ik, G w1 Gl 1 FIHF F Fare a1 F10F At aott 77 9fF T297 F1ie 92 oiaar 769 gn
AT, - (1) T FIHF TS ST TAT S S AHAT AT AT TG F Aol T,
TEATT F T FTIF, -
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(i) o=t fAfersedr & &1 AT sATEATAE 4 A ST qTHH TR,

®)

(ii) FUAT AT H TS AAATIAF ¥ ATARaT TV TAqT TIAT FTF AT T IZ9T T &7 F
FA;

(iii) fTordT, HEAd ST ARG H1F HiT;

(iv)  SHTFERT ST arfedar ¥ &71F FO7 JAT BIAL, TG, G5, TIH & Ao T e 9 9
AEYEF, AT, TAT 377 AT IIaIa® qag F:T,

(v) 2at & Aa¥al & a=w,

(viy  FF AR F 0 g NHT ST agA T sAagTe TE auT

(vii)y  fereror s ofver % wiaher TaedT ST AT Fifge TFaar il TeT F|

eI | T AT M FATad G0 F ATEE STEAT Tadl STa qTF il Irg, ST o6 a1 1 A1 7 (<47
& AT FATAT G T sTaanter 7 &2 =T 8

Ffe et w1 6T EA F I FAATAF TATATEAT I T § FTEdias & § ITRAT @ Thdl &
TAT ITTTGAT § SHATA T FILIT ZIAT & AT SHET F4T [AATTETeT T (L9 F &1 il AT

Fre T FHAT ST FEAEAA 9T TAHT § 9 A9 FIere 92 FBft oft A & = onroor &7 fFamwor #+37 8q
ITLFT TIATH HA

TICEFT — TH IT-TATH o TATSAT 9168 “AT 07 § UHAT AATA T A9G AT AT, T AT T30 5 o

(i)

(i)
(i)
(iv)
(v)
(6)

(7)

AT H0F TAT BEAE

I "l o oI ST srrar "7

et feeaforT AT

et forer e, srarar

I T * et o T % At i, onfeas srar fe-anfeas =7agr

FTH TIA T T AT FHATL “FT T FEAFATI H fored ITAT 7T 3§ 7 He 4T % FI8t % dqan 39+ fawg
AATHATHS FTLATS T SATUIA|

s AT FHATE FoFeT TRTT T 1S SUETT T 731 AT Y o aiare & T aaer sear feft s
TR &l IHAT ST & JUGTT FAHTT (VT FXA & [orT ITFEra) T2 Hm)

3. gras feoquft - 1S FHATT ST HEAT 6 FEATT i ST T Araor® feoouit seEt viaeey war & 97 59 78
T HEAT & Aetortaa fRar-fAeen F Sqa & F3 gl : ;-

(i)

(ii)

(iii)

(iv)

eI 99 FHATHIT & Tcdied Far g & a8 Aqaens & TROmHl STqar §eO09 g7 Ad 6 T2
AT /AEAAE AT BTAG /AT AT FT TEAAT (V1) LT § GAT TF ITIFT q0T 9T ATTH
THTT FL|

TEITT ST FHATAT HI TCATRd FAT & 6 I Arasii=a a1 § AR o T Fq+1 Fqusar & & #
feoaforat & forg Hfifzar & awer sufeaa @)

FHATL GEITT & 1 | TGS F qFqeT ad q9T Ta1=F F(¢ & ATGEAF Td A(dF ATAH a0 & A<
gt w4 & 37 g1 FoFaT T #1 ff ST aFaed HedT 6 AIFLT H HE 7 a7

HTESTT=E STEAT AAAT T==1 § AN od G0T FHAT A 99 FeAf0rw a1 SATaaras == raw

AT st F O T SATEATT AT A o THT FUAT IR a9 F1H (IUTI) T Sreaforsh Tarar &1
Ioel@ FIA U <
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(v)

(Vi)

(vii)

(viii)

FHATAT T AGAT TAT=rar srorar oy sregae & o # foromws & gffma & R 1 a+ft e 9d,
STAATIAF TAT G A G907 & [F=3a g Jrfeu)

TSI TR==T Fd G0, FHATRIT § Tg AT&AT 0 ATl 2 36 T TI197dT & F1F FL TF T [FAqT=qT v
AT EHF T T F

FAA TaT FHAT ST AL T AT F HEATT FT AT F % o siro=mis = 9 fgFq Froau g &7
AT T Aot va qdt werraieE g2t a7 "rasties w7 F feoqfy w73

Tt oft foroer o= g=aT 30 99, FHATT 987 9% g4 (6 9 oI FhAl % Adl % Jrd qe 0= gafiaq v, T

#T YISt & 38 T T r@T et ot i 1 g9 T F3 o="G7 0 qraei | FHer fF ywme w
AIHTT TF ATTATSAT % o7 HEATH IeaeadT 7l gl

Ffe FFft =t & AT ai<h, STTEsheor srerar |fwid g st heft |rer & dae § gy Sar g ar
T THE T g1 F TF FHATI THET IR FT TATTHS TTeq F|

Ford 36 e i st afufa srerat =i st % g § w8 saqafy sofea 7 8n
TRaT & ehtE — T FHAT FEATT F qHeT FHT HATIq TAT TF TR EATAAT HT ATEASF, FATET a1 Rt

%Wwwmﬁﬁﬁmﬁ%ﬁﬁmﬁ%&ﬁmmﬁ THA: -

(%)

(=)

(1)

5.

FHAT Tg EATHT F7 6 709 F Fdes F a1 B 70 a6t sregaafier FrdFar qor 396 TomEr 7
GAT U 3T THT 9T THOT AT | I9% A1, AT A4 ety Bt F S9riEad sraEr wd ey
T 2

Tl BAgaHi w1 I aTg, Aweaq ar g [Afgaret & aw & o=t =7 F g B smoosr
FeAefe (AATHF) FTAFATAT % TROMHT % T H AT ST20AT @0y Icqe FT Tl 2

HEAT % ATET T S AT SATIATAF FIAFATT TR FHATLT Rl 39 Ge19 & draw [eifa #w=eat &
[ErcRRkant

FHAT S f2al § zoara # a1 g srorar 39 UH T adard & SAal § a8 qohld (a9 & ATeqd &
TEITT &I =9 9o | giud F7|

TEATH % I T&aT & aard & Taed g Saiad HHAT 6 qrF qTAT FIA 0 ATTH AT g1 AT 0

Tt FHE=T, TRET aTg FUET AT ST § THAT AT T GEATA T F T HL 61 &av & g9 § qHeT
ITTERTEY & F =T Y ATk I qTL § HEATT T TATHTAAT ATod T ST Tl

TEITH FT T AT FHATL, AT a5 Aohel AT Fhell THITT % G2 F &9 § UH [T Feqeqi #7 Hagd w2 @7
T ST 3H A TS g |10 T & 17ar S Fededl & e saeq et Jae & {ai § ehaa f
FRurfq oI BIeT € AT 36 TaF FT S ST FY o4 T AR

FHATT F IFF AT FEFATI F 0 AT, T0wet goF JAT TIeel F [WEFd a1 I Ford &,
FHATL T HEATT § AT 3T Fcq o o1 Mg AT (o ATl § T97fad 7 27

TTE T2ar % ToaTd 3T I Ioued (efT o Hag § U SATTF A1 1 (@I FT (o1 dgd (et 1<k Zr
FT FAL & TROTH-FAET IHF o7 sr7ar T srer =f<h ST 396 IRaTe 7 9267 g1 97aT [wst gaeft (S5
T = 7 T aerT) F o1 ser SoraT Stager aRfaat 3o gt 2l

AT & qgT AT fBa (A1) — (1) FHATL &1 (I AR fored 17 G TAT I TETE % 21 6 A

o=t a2 oree e AR, [FOUsET & Ta S oF THITAT & A0 GaTshi & (o0 STaT SAeATIH g qIrare, Trey
I H A, AT, HEATT F a7 ALAT0rw FEATA | IToq Tl gnHe &, & = & S 3 Bt Fuet srram §9ed &
TS FTALT BT, T4 -

(i)

FOAT serET G At S He i 9 F#dt g Sed w6 gag g
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(iv)
(v)
(vi)
(vii)
(2)

10.

11.

FHAT F1 e B a0 @ 39 difas ST AT,

ST ST AA-oATe fO7eTT sl § T & & § FHATL T AHIETE 7 TS Rl UF FEAT % 910
THATAT STIT L FLT FLAT (e FE=ET off U gearersand’ &;

IH HEAT AT THA AT 79 ZEATerehd ] FAATT

U IcqTE T AT F°2ar 2, o % sregae frm 7 w27 ¢ s s = onfaer g, =

Fg AfRarsd vaar g, S FH=r i g I7 AqEeTe 9 9T T4 g1 96T &

TEITT GRT S@ATA &l 7% 2

AT TTFErRTLT ZTT FH=ATAT o AiRared daet wa forear w1 fetor frar smom)

Afegwauer T T ST et geeh Hif Fv oo w4

T fafafa: -sas FH=r, aetas afafafest & @6faa Fws avre F FHaAhat o T97 a6 9
T & IRt gy sfwentea gem

AT T GG~ FAT- (1) TEATT FT FHIS FHATS AT F1 G 61 39 et ofF afefeafa £, S 395 Faex
Y @l % e § areT 9gardl 8, Tieq AU Al I7 FEaTe!, e Qartedmay a1 w0
TETAT ATS T AT TRl 8, 1 FAAT T

(2) TAF FHATL ITF AT Ih TRATT o TGEAT o TATIHA ATAT T 3T T AT T, heg TCRTE o HHATAT

% forT oW ATEET ¥ ATHTE, T HT

feoroft 1: wrfhes & ared T % sEr f&fes st (Sar o 21, T 9SEe, 95T, @ e a%®
o 7 g a1 Fuixy T areq i Tt a1 For gl

FraTae, Terad, aiaeT:- B ff srvmaes, erdier, afeeaT ar farrra % forg, e 1 = ar ==
et S gTer TT-TAe i seeiua AreaHt o a5 T T F

feoquft 1: ot 1, afvaamTert ar forwrat £ gewar & = ST FeAw ARy gy Fwears daeft frarfver
A, ST ATASH & § T RN U FEATT % AT G AT ATTH &7 F Gg=a 6 S0, F forg geqrfoa
TATeFAT ST AT (Sath AT, o e afafaat st £ v ST ST w o

3T UF FUTd WiHAT:- Fema &7 Fe off 0 A1 FHART, ST 2 a9 F B e #7 Iewe w7 §,
srofera aieraT & aTe ed R ST e

TATT G- o ATHAT T ST HAHT T Fa< Tl (AT AT § I T e LT 6 FHATRAT T TAT-AT]
Fear Hfeae Fa7 (=) MEAmEs’ & ITaemei & TGar F1ars o ST

FAHRTL:- (1) THTT F TaET i TEATT T AT THIH 21 AT, 7% a8 sraswrer 1 &ET stasprer o= a9 67 sty F oo

(2)

1

FATAT  TTATL ATAEAT TEAT/TZAT &, T TF 1o TH T 0l I, ATAITT Sfafagin 7 fager &ar
FHTAHTA *F FHTLOT F AT 2l

HHTT T AT 39 AATY % {70 S[ET 9T AT ST, 58 Sen gy aeqadi a1 S|l § Sqaq g+ aed
Srfere T & forw Sediha 36T STTaT g, STateh ST AT A1 J3TY T AqAITed JedTT TRATsTa a1 et
TET TSiE g A qerar Y& A ST 2

AT AFHI:- T FH=TY 08 o F S0 STaahrel AT Feg TLHIT 5T TF Fefes< a9 § For-Feaifa

a%l'cﬁrsar% T i

2.

Ay srwfens s ot FHETH gEeET aT SR ot #§ TiawTiRar w1, == e gere 7

Frafemmet & wifas war o, =77 afff & So@t § 90 o9, S9ed § e § sufRad g At G s
Iz, SrETh e A q9=, S= YISl S 39 aTHAl § € g1 AT GiAeT T8 gl 6l St |, & o
Tegg fad % fow AR srashrer & 97 i

3.

e AT FAHL T TATAd AR~ TH FHAT A€ T A 90 F Fqa dAg-aaq9 a7 qarad

FFHTI F 9T B
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4. ATgea, fage =i fore) I@arer sraeren:- g7 aee7 59 a7 47 &7 § F7 99 ¢ Iwe 91qd, g e fag
TETA ATFHTT 3T ZIIT|

5. FrfSra sraenter: (1) it FHE=TE U a9 § 30 2 % St srashrer & 9y 209 Ferd, 39 foreqor arfAeat & e,
el ST e &1 UF FHEL & a9 15 T & st &1 Ao saswrer gae 7@t 6T ST, a8 s q9ars
TR qTHAT HT GIeh< U a877 § 07 =27 & srfére =7 71 g

) T qaET Giedl il Aty Frare (ST AT STaahrer FgT ST ATAT AT AGHTLA o T §, ST Ivg AT AT
AT F foIT U qh arara<or § qITET w6 T TE w0, ST 29 [Aigard F ary F v F qferw Foeee 7
FAT-TATIOT BT T AT F I Ivg T&TH 010 0 AT sTaamer  weas fam % forg a7 fae &t srqofearfa & o=
BT 3T GIEAT % JTH 6 T HT AqH1eT [A9T STTq SAahTeT Fgl ST

(3) AT % AferE Feree § FoT-MTEE oAt i dafedt F I, 96T 9860 FT Ivg I&1 [0 70 3w afeq
FFFTT T AATT AT BIEFT, ST T HAET T 37T STAHLT, TRITSHATSA F THAeAW, F399 § fFeare afatate,
TEATA % TOTA{AH FTAT AT T [T TEIT TAT AT STAHT AT TAF T % S[ATS Fa I+ F Tgol (&7 Fiee fBFFar srom

(4) TR &g 1 e U U ofSa srashter v o o SraT ST #7 2H wfdeay 300 Rt 9% s R
ST

6. fereR MY 9T SAHTL:- (1) IHEAT W H TEATE F ATHRET A9 & forg Fataa g &1 39+ dfers
IATT ST SAFHT T2 AT ST

TEH- (1) =9 99 F 9Ae # oo a7 wrw R Srar 8 & Aferd s 97 sEsdre 99 9 ¥ 960 995§
FTAATAF ST % o g 3T STashTer o0 % TATd §617 93 & Us 39 iy, {F 9 gy [aifia fBar
SITURTT, % forw Feam it Fa7 FAT STt RO 3T 67 19T F {0 T qae7 UF J7€ T FHT

(2) TF FHEET F I UF AT F Aferw £t sty F forw, srfdrraw v awee it st aF w1 srashrer, [ gger av
e | FIEAT 6 AT SITET HT TTGLTT & T AL 8, 6 STATEATT STARTL Hl FeTTaTe AT TAT IT AT ATF THE H
ATt Aqufefa saawTer 7 Eratater sTaehrer qTET7 STTuAm|

(3) sreqrater AT Eretafer srasrTer fArger HAT ot 9% YaTd RAT ST FeRdT € Hedre fAwer AT ordt F agd AFR1T 9T HRTT
I FT AT AT qIAATT Tl HT

(4) HTT FEeT At Qe qare | TAAEh 6 a0 H T 9% Fad (AT Ua STt GanT S qewreT 97,
LT TS AT FLHTL (R % TG % €T § S 6 (77 &1 hl ST

(5) a7 FH=Tr, forar fager FaT orat u¥ stasnter fFaT SITar €, 98 At 9T € a7 YT ST STFHTer aaq SerET, IR
SITET S 39 gTeT araTey wiaey fAfyr (Shdias) ar staem wiaer [ (@Fhous) & o o sroe @ % st @t
T T

7. (1) TafeFhe AT T HHT FGET Tl AR AT F A T 9q [QFT STUIT ST TG AR, IHb AT
Y aTg | gleat i srafer F1 SIS S F YT % 91, 37 GHEe] Hl dater ¥ ATere 75t g

(2) Fatewer STAHTI T ST AA:- TZAT TATEH AR TEITT | 6 T KT HAT & AT 31 (&AT T THAT &
(FF/FTT U sraeTeT Algd TYeq, SR {eHa, STod i qatdd sTaamrer T ")

(3) FIE HHTT TIET ANTHT o Teahel TAFHTA FT GT7 FAT TAMT, A% 399 FUrger qafeswsr sraemer (33/fomw 0
AT Agd TTeq, ATHEAE, TOq 3T TRATTT AT TH HITHT) T F 912 TEAT H T8l &f 6 a9 Hf &ar
T T AT BT ST AT STAHTI IO FAT At H T a1 aF gt A g

8. SFEITATE STAHTLT & TTAAT: IS HhT I STeaTaTer TAHT & o1 T a1 SR AT 39+ FUser sreqrater ar
FATATY SaFTer F ATed & TET AT T H TTEIHF FTH-TGT F TAT T § Tg &f &1 IF THEL 6l T8 T FT
&t 2T ST ag @ # R0 0 et aie o SAqare & steefia g

9. Tt a1 & g - 77 399 §ea1 § FEUT T T S8 TAH1LT AT qA[EhA TaR1q T
FTTET F F18 T8 af 05 99 T F¥ {0 § T 9gms a7 THIRUe  STHaY &l §6IT9 & G 937 & &7 § 797
FHHTA § TEAT AT STATATE AR oA g 02 T T T Fe &1 ST Tl T gl

10. TAAT:- Fs HHMT T ATHT 6 (0 THT I R S qg AT 1 A0 6 Georm 7 foreqor s s
AFTITHE FTIFATT ATTAT Tl i ¥ AT F IT Sfera sasa=harali il [T F4 & (o7 aaiy 9677 93+ 2|
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1. FR @< 5F At #7 I [FAT F T8 FaT T2l 6T T § ST Feard Hiaed qard (ST
RATaet % agar Fuem BT s

EEeill
AT FUL
[wifafer 16(1) 3€]
AT AT ST afaferg 2014 (2014 %1 AfA==w 30) ¥ Tad ST TILATT THAT T TRT —ommmemmemmoenas
(ST 3T "I FgT 4T §) 3iY U ve7 (59 oInr [Ha=ht &gl 13T €) % &= ol Ed LG

TZ HAT FIL 63T 137 B

Srate Sfafaas § 9af9q g g fAfoes & dqarEd & AT a1 STt gear staeam, 2014 (e smr
ATATTH FgT TAT ) T =T 24(1) i< e & qifatet (g o aifafeat F27 = 8) odt 9% 6619 F [
(R st foges =1tw gt 1 8) i e &1 - FUT & forT HfeaT sy 9% 98y dquTed Fdl g e [ =<
T 7 Fees uF orat, ST o Ieera AT T 2, % Sreme 9 UHET AR F 3 arfert i Suttata § S w7 o
2 9 7t Stoatea gerrre wwen: Feferfea & agaa 8-

(1) T FAT FAE, ST AT FHATET F 0 900 i FaT F73 ard, TA7 90 U G0T-807 77 TAT-TH9ET,
srferfrar sie aifafeat & yraemt #§ a6t g9 entae foh 1o @ & forw foram gem A= sowm)

) s =t i v ST 9% FATL % dgd I¥ FAATT TZ0 FIA il TG § =-mmmmmmme LI ERIETREIE]
= forT |a&T § T

Ford, At s =t ST J4T sater T g 9T Aearar o ¥ &9 F7 g, q1 ST 94471, 39 Jferw a9
S [Rgeht 3<% & sate 7 QT FAT &, F 7 AT i 30 AT TF AT TG T dg ATTA0dr f A Fl ITH ol FT
ST, ST AT T8 BT, T AT TR

(3) FAht, |eaTe #7 qeT AferE Ua FEERT AfSEET R ST qeT A 3 SA\aw ST gitatedt § g'
ATRAT ST FAAT 6 qT AT FT

(4) FAhr HeaTe & |aT § AT W 6T ST ST A7 A0 HAATEl #7396 Atertaae o "ty F av
TTHLTAT & STeqef T 3fT [~ g7 STt Hat & 09 AT 747 ¥ 39 1 o o7 3¢ @1 @0 €, & 999 7
ore Fft T FE=AT FT [F T AT AAT SOIAT TAT A G O T & AAT FHATLL A1 A, 1923 F
ST ATAT ST

(5) IAET FAT A Aty F I, e i B sty o qrr & AT a99 F @ i qaty w7 gEa],
AT STTHT F T - FAT & AATATT H =mmmmmmmmen FT I aqe &1 I g7 q9rd, qre fAg=hr et qwr
AT & 1L A AEh 9% STAT &, Sl Taxh afd & 0T IAHT a9 ST 9 a7 g, AT aret a1 ger
gt BT ST ST 38 srarar Agehr, F8ams A9, 792 Gfaqid 97 s Se 91, S S679 & =9t & dqane
THA-THT 92 37 g, T AL FLdT TG

(6) eer® & =7 # IFA qAT F I LT FHA-THT 92 qifATE AL § G T geneat & sregefia
Tifaters TTaarl F ATaT G619 H7 sferare Aiasy FAfa-ag-39a™ F forw steram Fa i aifaferant & e ey
i FH=TRET F o T9T-saa ST % STaTT A7 9T g, AT T oo HeT T ST g e HduE-
HE-3TE ATSAT T A TUE-T-T9A-HZ-3TZTH JISET FT ATH ISTT AT F ATHA |, I TS F qgd TAT-3 0T
AT H=AT & % AT o T HEITH il TG AT H T FITTI

Ford, o afe FAght s &7 &7 FHAIT 8 7 =0 9 § 98, 39 diaar MgRh F aohtd Tgd 3§ ¥ TAT-AR] F9raTT
wieey FAfd-ag-3Tam™ AT a7 amr=r afesy [fg-ag-Yam-3aar Tt g stterenf@a frar srar @ &7 ag
TIATET % SAHTL, TH FEATT & 77 T FHATRIT 6l i TF HIART 6 Tgd A1 FaT AT 3 orT AT ATH H7
T T

7) THY TEY Tg (T 910 &1 3o gid gu Wl [Hah =Af<h, e 519 aF S99 g1 Qg qg1 foram S,
IAT FG § gl agra<t i qar«g T @i, g e gy [atia BT smar g, a1 g g -Gt
et AT % AT T qUIAET AT SATTAF T F G T GHITL G, ST HEAT F T AGEqt At qar, 39 qar owd ag o9
T % forw wer g, "@adt e g adl #§ 9 999 g af arid & TedeiT gl Y Fg ARE i Far gadt
aee wa orat § UHT SEradr & qae §, TEATT w1 Qo y=tera g arte 39 TEiaAl & e § 39 HH w6
Tomrer 3T ST
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(8) Fogtt, Fifafet g wamft X-sraarer FHATRAT 1 TAT AT FTAFTL FT qT T
9) Rg=hY, geam afver § gafsa [ges saam #1 9r grm, S| e F arit a1 g sEied B
ST
(10)  forhr, |ifafert & aar-fAetfa sTagmt % s i s sars & "@aterd giae 7 v gRm|
(1) Toht =1, ST | FTg #73  fow, 59 fa § wamareawer uv fght £ A % o Feg 9w % 9=
TATATALT ATAT AAT AAHTEAT F TEq Feg AEHIT 6 THFEA T 6 Uh ATAHET B TAT-ATAA TTAT AT FT SEATH
T SO

Ffy Fghr &1 Feama #1 Ba & Fm=m w21 ouferg g a7 98 90T-997 9¥ JAT-AR] §619 f1 AT 97
Frwmaeft § Mt et % STE I 997 F 97 GRS T TEw Fh, Sear F FEEiE o9 g
ST 3 ToIT s7arehrer ATAT 9T &1 AT 977 g
(12)  THE<hT 317 SO =0 | TR0 Teaehi AT <@l F ST 197, IHT 29 § e e &7 Sy T & o, s
FET H Iral Al &l FATIT 37T Ieg AHI-THT T A1 g7 FAT-Rgiia i 3 s aemeft &ard 39 e 394 o
T ST ITH 7@ I FATHT g
(13)  TR=ht Y Favsit 1, Feene gy = | F qgd I srater F e 5T w1 Fr aare 9 Fove qEEt
& forfera Arfew g wfae sty & S TRt off a9 qure 6t ST a6t g1 F90d 96, e, T8t TIfed & agor Aashr

T IGH AT Tl 6 qof A 6 a2 il T < FT &1 w2 37 Fgehr 1 e #1 ofag § a9 S 7=t
T AITCH oY AT FATT THTH HT THAT 2

(14)  Fgeht &7 St e & qeaefi -omemeoev T T ST AT FTAT F AT AT F AT oo
A ELRE RIS I TR RIS ]

(15)  To=hr, 3 ATHAT, S =0 FO7 § FS GG Tl 6T 4T €, F G99 H I GrAIRe0 eI Arafag,
1961 a7 ITH 3T T AR HeMTe 3T I9F qgq aATS T TAT AN ATTATIAT, FTT ATHATIRT R

bt ATedY ), sreaer, HEATH F oY A 7 fAeht F T forfera a9 ¥ R T ww uw geareaw o
LT, TEATT ATHT Ale TeTey
AT FAAT TR AT T

[T . 79-2/2015-57H.1]
TToR9T T, T = ST |t~ smeardarddt afvug
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
(Technical Section-I)
NOTIFICATION
New Delhi, the 2nd December, 2016

S.0.3641 (E).— In exercise of the powers conferrday clauses (a), (b), (c), (d), (g), (h), (i), (k) (I), (m),
(n) of sectbn 33 read with section 34 of the Indian Institubé$nformation Technology Act, 2014 (30 of 2014he
Board with the prior approval of the Visitor herelmakes the following statutes of Pt. Dwarka Prdgéghra - Indian
Institute of Information Technology, Design and Méacturing, Jabalpur.

1. Short title and Commencement.-

These Statutes may be called The First StatuteheofPt. Dwarka Prasad Mishra - Indian Institutelrdbrmation
Technology, Design and Manufacturing, Jabalpur.

2. Definitions.- In these Statutes unless the context otherwiseresu
(@) “Act” means the Indian Institutes of Informationchmology Act, 2014 (30 of 2014);

(b) “Appointing Authorities” means the Board, if themgintment is made on the academic staff in the pbassistant
Professor or above or if the appointment is madthemon-academic staff in every cadre, the maxirfithe pay
scale for which exceeds prevalent grade pay socal&ifoup A Officers and the Director, in any otbase;

(c) “Authorities”, ‘Officers’ and “Faculty” shall resptively mean the authorities, officers and facultyhe Institute;
(d) “Hostel” means a Hostel or Hall of residence fo tesidence of the students of the Institute;

(e) “Building and Works Committee” means the BuildingdaWorks Committee of the Institute constituted emd
section 20 of the Act;

(f) “Central Government” means the Government of India;
(g) “Dean” means the Dean of the Institute;

(h) “Department” or “Centre” or “School” means anadlemic Department established to impart instrusteomd for
carrying out research activities in approved proga®f the institute;

(i) “Finance Committee” means the Finance Committedeinstitute constituted under section 18 of tlog A
() “Head” in relation to a Department or Centre or &ltmeans the Head thereof;

(k) “Registrar” means the Registrar of the Institute;

() “Warden” in relation to a Hostel or Hall of Reside or Mess of the Institute means a Warden thereof

(2) The words and expressions used herein and efotedl but defined in the Act shall have the sansamng
respectively assigned to them in the Act.

3. Conferment of honorary degrees.All proposals for the conferment of honorary degrskall be made by the Senate
and shall be approved by the Board before its ssion to the Visitor for confirmation.

Provided that in cases of urgency, the Chairpensan submit on behalf of the Board, such confernerhe
Visitor.

4. Departments of teaching.{1) The Board shall specify the academic units through thie normal academic or
research activities or both of the Institute sbhallcarried out.

(2) Each such unit shall be classified as a Depantrar Centre or School as deemed appropriate.

(3) The Board shall have the power to start a neadamic unit or close down an existing unit on resendation
from the Senate and each faculty member shall gelmat least one such unit.

5. Head of the Department or Centre or School.-

(1) The Director shall appoint a Head for each academit of the Instituteyiz., a Department or Centre or School
etc. for a limited period not exceeding three yefitsn amongst the faculty of the Institute:

Provided that when in the opinion of the Directbe tsituation so demands, the Director may take
temporary charge of a Department for a period roteding six months.
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(2) The Head of the Department or Centre or Schoal ®fall be responsible for the entire working o th
academic unit subject to the general control oivector.

(3) The Head of the Department or Centre or Schodl shaure that the decisions of the authoritiethefInstitute
are properly implemented and shall perform sublerotiuties as may be assigned to him by the Directo

6. Fees.The tuition fees and its waiver, if any, shall #etmined by the Council and for waivers of anyeottees shall
be decided by the Board.

7. Institution of fellowships and scholarships.-The Institute, in consistency with the decisiontted Council and the
policy laid down by the Central Government from éito time in this regard, shall institute and awswdh stipends,
fellowships, scholarships, to the undergraduatetgraduate, research and post-doctoral studentifferent academic
programmes as may be specified by the Ordinances

(1) The exhibitions, medals, prizes and other awastosll be decided by the Board.
8. Classification of Staff.-The following shall be staff of the institute, ndgne

(a) Academic staff;

(b) Technical staff;

(c) Administrative and other staff;

9. Appointments.- (1) All faculty posts at the Institute shall béefd by an open advertisement in accordance wih th
procedures of the Government of India and aléotiositions shall be filled as per the recruitmeés of the institute
approved by the Board and all services rendeye@roup D level shall be made by outsourcing ortiaet.

(2) The probation of new recruits, other than Assisfardfessor, shall be for a period of one year amdngw
recruit Assistant Professor shall be of two years.

(3) The Institute shall make necessary provisions far teservation of posts as laid down by the @éntr
Government.

(4) The Selection Committee in case of Professors sbasist of the following members, namely:-
0] The Director; Chairperson
(i)  One nominee of the Visitor; Member
(i)  Two experts from the panel of experts a priorirappd by the Board; Members
(iv)  One expert nominated by the Senate from the pdr&tmate experts; Member

Note: One Scheduled Castes or Scheduled Tribes meshb#ibe nominated by the Board, if none of other
members belong to the Scheduled Castes or Schetiles category.

(5) The Selection Committee in the case of the pbAssociate Professor including on-contractbririan, Deputy
Librarian, Assistant Librarian, Registrar, DepuWRggistrar, Assistant Registrar, Institute Engin&gports
Officer, Assistant Sports Officer, Chief Medical floér, Medical Officer, Accounts Officer, Audit Qékr,
Estate Officer shall be as under:-

0] The Director — Chairperson;
(i)  Two experts nominated by the Board — Members;
(iii) One expert nominated by the senate - Member;

(iv)  The Head of the Department or Centre or School it tbncerned, if the post for which selection is
being made is lower in status than that occupiethbyHead of the Department or Centre or School or
Unit, or, the Chairperson, Senate Library CommitiEéhe Institute, for the posts of Librarian, Dépu
Librarian and Assistant Librarian, or an adminite or sports or medical or engineering or accsunt
or audit or estate expert of appropriate levelémbminated by the Board for the post of Registrar
Sports Officer or Chief Medical Officer or InstiuEngineer or Accounts Officer or Audit Officer or
Estate Officer.

(v)  Registrar, for the post of Deputy Registrar andigtast Registrar or Sports Officer for the post of
Assistant Sports Officer or Chief Medical Officer the post of Medical Officer.

Note: One Scheduled Castes or Scheduled Tribes merabdsno be nominated by the Board, if none of
other members belong to Scheduled Castes or Sletie@tibes category.

(6) The Selection Committee for all other postalidie as under:-
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® The Director or his nominee appropriate to the p@3tairperson;

(i) One nominee of the Board - Member;

(i)  One expert nominated by the Board from list of Bloaxperts - Member;
(iv)  One expert nominated by the senate from list ob&eaxpert - Member;

(v) Head of the Department or Centre or Discipline ohdl or Unit concerned - in case of posts not
covered in any Department or Centre or DisciplimeSchool or Unit, the authority to which the
incumbent of the said post reports shall be inaduale Member.

Note: One Scheduled Castes or Scheduled Tribes memalébsmominated by the Board, if none of other
members belong to Scheduled Castes or ScheduleedsTigategory.

(7) The list of experts nominated by the Board #mel list of experts nominated by the Senate shalhlpriori
approved by the Board and Senate, respectively.

(8) For a Department or Centre or School, theedl &le one list each of the Board and the Sengieréex

Provided that if the Department or Centre or Sthsomandated by the Board to have faculty
members from different disciplines, then there Ishalone list each of Board and Senate experts for
each discipline, and candidates from a discipline shall have ezdesm that discipline.

(9) The Director may constitute a suitable Scregr@ommittee to consider all applications receivgdhe Institute
for filling of posts and the Screening Committe@lshecommend candidates fulfilling the eligibilityiterion,
along with the relaxations granted by the Boardjlie consideration of the Selection Committee.

Provided that a detailed summary of all applicatioeceived by the Institute shall be made by the
screening committee and presented by it beforese¢hection committee for its acceptance or rejection
or modification;

Provided further that the screening committee skgdlgn specific reason of each application:

Provided also that the selection committee mayidenghe candidature of an applicant that was not
recommended by the screening committee, after detgpthe reasons for doing so.

(10) All appointments made by the Institute onutegor contractual or temporary positions shalrégorted to the
Board at its next meeting.

. Terms and conditions of service of permanent&ff.- The permanent staff of the Institute shall be gogdrby the

following terms and conditions, hamely:-

(1) Every appointment shall be subject to the conditivet the appointee is found to be of sound heattth
physically fit for service, being certified by a Mieal Board nominated by the Board.

Provided that the Board may, for sufficient reasapetax the medical requirements in any particular
case or class of cases, subject to such condiifoasy, as may be laid down by the Board.

(2) Subject to the provisions of the Act and the Sestutall appointments to posts under the Institstes|
ordinarily be made on probation for a period of tyears and after successful completion of probatien
appointee, shall continue to hold his office asficored employee, subject to the provisions of the and the
Statutes, till the end of the month in which haiatd the age of superannuation as applicable tcCtmral
Government employees.

Provided further that where the Board considersithéhe interest of the students and for the psepo

of teaching and guiding the students registeredHerPh.D. programme, any academic staff shall be
reemployed, it may reemploy such staff till thel e the semester or the academic session as may be
considered appropriate in the circumstances of easé.

Provided also that where it becomes necessaryetopi®y any such member beyond the end of the
semester or academic session as the case mayebBpéind may, with the previous approval of the
Visitor, reemploy any such member for such periednaay be deemed necessary and in no case
exceeding the end of the academic session in Wigdkttains the age of superannuation:

Provided also that where the Board considers thahé interest of students and for the purposes of
teaching or guiding or both the students registdmdthe Ph.D Programme, any member of the

academic staff shall be re-employed, it may re-emplich an employee till the end of the semester or
the academic session in which he or she attainsafjee of superannuation as may be considered
appropriate in the circumstances of each case.
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Provided also that where it becomes necessary-tonpoy any such staff, beyond the end of the
semester or academic session as the case maywlkicim he or she attains the age of superannuation,
the Board may, with the previous approval of thesitdr, re-employ any such employee against
sanctioned vacant posts for a period upto threesyieahe first instance and upto two years theéeeaf
and in no case exceeding the end of the acadessosen which he or she attains the age of sgvent
years.

Provided also that in no circumstances such stadfl e re-employed for any purposes other than
those of Teaching, Research and Development andinguihe students registered for the Ph.D.
programme.

(3) An employee may after completion of twenty yearslifying service, and by giving notice of not lets&n
three months in writing to the appointing authqritgtire from service in accordance with the teramsl
conditions laid down by the Central Government fitinme to time for Central Government employees.

Provided that the appointing authority may exténel probation of an employee for a period not
exceeding one year which shall be based on theewewf his or her performance for which the
guidelines shall be decided by the Board.

(4) An employee of the Institute shall devote his or Wwhole time to the service of the Institute andlshot
engage, directly or indirectly, in any trade oribass or any other work which may interfere witk froper
discharge of his or her dutigs;ovided that theestrictionsshall not apply to academic work and consultative
practice undertaken with the prior permission @f Birector, or in accordance with the procedurasdawn by
the Board from time to time.

(5) The appointing authoritgnay have the power to terminate the services of argl@yee bygiving three months’
notice or ‘on payment of three months’ salary ieulithereof, on medical grounds, if the medical rBoa
appointed by the Board, has certified that sucfi stainfit for performing the duty and his retemiiin service
is considered undesirable by such appointing aityhor

(6) The Boardmayterminate the services of any employee of thetinstifor the reasons to be recorded in writing
and after giving the employee concerned three nsomtbtice in writing or on payment of three montkalary
in lieu thereof.

(7) An employee of the Institute may resign from hiser service by giving the appointing authorityetnmonths
notice:

Provided that the appointing authority may for might reasons, either reduce this period or cadiru
the employee concerned to continue till the entthefacademic session in which the notice is redeive

(8) An employee appointed at the Institute may be plageder suspension and disciplinary proceedings lneay
started against him or her in accordance with tieegulure prescribed in this behalf.

(9) The employees of the Institute shall be governethbyConduct Rules specified in Schedule | ann¢éadtese
rules.

11. Appointment on contracts.-(1) Notwithstanding anything contained in these Statutke Board may, in special
circumstances appoint an eminent person on corfoaetperiod not exceeding five years, with a fs@n of re appoint
for further periods.

Provided that every such appointment and the tettraseof shall be subject to the prior approval loé t
Chairperson of the Board.

(2) Subject to the provisions contained in the Alosg Board may appoint any person on contract osaaated
pay and on the terms and conditions applicablega¢levant post for a period not exceeding fivarye

Provided that for making such appointment, the Baaay, constitute an ad hoc Selection Committeghas
circumstances of each case may require.

12. Leave:-The leave of the employees shall be governed athearovisions specified in Schedule Il annexethese
Statutes.

13. Residential accommodation of employeeq1) The employees of the Institute shall be eligible ddotment of a
house within the campus of the Institute, if adalga in accordance with the rules made by the Béranm time
to time.

(2) An employee of the Institute who has beentt@tbhouse for residential purpose, shall be chihligense fee
at the rate as decided by the Board.
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(3) The housing policy shall be decided by thafglo
(4) The house rent shall be paid to employee @des not to avail accommodation.

14. Retirement benefits.{1) A Contributory Provident Fund-cum-Gratuity Scheme a General Provident Fund-cum-
Pension-cum-Gratuity Scheme shall be constitutedntained and administrated for the employees efitistitute, who
joined prior to the 1st January, 2004, in accocdanith the rules made by the Board.

(2) The employees of the Institute, who have joia/ernment service or institute on or after the Jmuary,
2004 shall be governed by the New Pension ScherRS)Nf the Central Government and the retirement
benefits under such a scheme as applicable tontiptogees of the Central Government from time toetim
shall be applicable to the employees of the institu

15. Powers of the Chairperson.(1)The Chairperson shall execute the Contract ofi&e between the Institute and the
Director in writing as set out in Schedule Il ared to these Statutes.

(2) In emergent cases, the Chairperson may exetites powers of the Board and inform the Boardchefaction
taken by him or her for its approval in its nextatieg.

16. Powers and Duties of Director.(1) The Director shall be the appointing authority of,-

(a) Deans and Associate Deans, the selection procesisiops and functions of which shall be as decioed
the Board:

Provided that appointment of Dean and Asseddan shall be approved by the Chairperson.
(b) Heads of Departments or Schools or Centres of atiadend administrative units;
(c) Chief Warden, Wardens and Assistant Wardens ofitigtels and faculty associated facilities.

(2) Subject to the budget provisions made for $pecific purpose, the Directanay incur expenditure in
accordance with the procedure as may be laid dogwthéBoard from time to time.

(3) The Directormay re-appropriate funds with respect to differenimiseconstituting the recurring budget up to
such limit for each item as may be determined leyBbard from time to time:

Provided that such re-appropriation shall not iredhny liability in subsequent years and every seeh
appropriation shall, as soon as possible, be regda the Board.

(4) The Directormay waive recovery of overpayment up to such liminasy be determined by the Board from
time to time, made to an employee, not detectetlinvitwenty four months of payment and every such
waiver shall, as soon as possible, be reportelaet®bard.

(5) The Directormaywrite off irrecoverable losses and irrecoverabligaf stores lost or rendered unserviceable
due to fire, wear and tear on the recommendatioam $fanding Committee appointed by the Board fohsu
purpose subject to such financial limit, as mapecified by the Board from time to time.

(6) The Directormay employ technicians and workmen paid out of comirges involving such emoluments as
may be stipulated by the Board from time to time.

(7) The Directormay send the employees for training or for a coursensfruction subject to such terms and
conditions as may be laid down by the Board frametio time.

(8) The Directormay sanction remission or reduction of rent for builgh rendered wholly or partially unsuitable.

(9) The Directormaysanction temporary allocation of any building &y purpose other than that for which it was
constructed.

(10) In exceptional cases, subject to availability aids, the Directomay create temporary posts with the approval
of the Chairperson, of not more than two yearsatiun on consolidated pay and under report to ther&

(11) The Directormay exercise the powers af Head of Department for the purposdéghe Account Code, the
Fundamental and Supplementary Rules and other diildse Government in so far as they are applicable
may be made applicable to the conduct of the besinéthe Institute.

(12) If for any reason, the Registrar is temporarilyeatisor a period not exceeding one month, the Baremay
take over, or assign to any employee of the listitany of the functions of the Registrar as heherdeems fit:

Provided that if, at any time, the temporary abeewitthe Registrar exceeds one month, the Board ihay
it thinks fit, authorise the Director to take owarassign the function of the Registrar as afotedar a
period exceeding one month.
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(13) All contracts for and on behalf of the Institutecegt the one between the Institute and the Direstiafl when
authorised by a resolution of the Board passedan behalf, be in writing and be made in the namée
Institute and every such contract shall be execateblehalf of the Institute by the Registrar.

(14) The Director may, at his discretion, constitutersCommittees as he or she may consider appropriate

(15) In the event of the occurrence of any vacancy édffice of the Chairperson by reason of his or death,
resignation, or otherwise or in the event of thaigierson being unable to discharge his or hertioms owing
to absence, illness or any other cause, the Directy discharge the functions assigned to the @aespn .

17. Hostels.{1) All the matters related to Hostels and Halls ofdesce and all residential buildings, faculty gasst
etc. shall be dealt with by the Board.

(2) The day-to-day affairs of the Halls and Hostelsluding the mess shall be looked after by CMWédrden,
Warden, Assistant Wardens.

(1) The Director shall appoint Chief Warden, Wardessistant Wardens for a period of two years. Pralithat

their period of service may be extended by the ddine Chief Warden, Warden, Assistant Warden asése
may be .

(2) There shall be a Council of Wardens, comprisinglbfWardens and Chaired by the Chief Warden to co-
ordinate the activities of various Halls and Haostel

18. Allowances.«{1) The employees of the Institute shall be entitlettrawelling and daily allowances according to the
scales of pay fixed by the Board from time to time.

(2) The employees of the Institute shall be exditlo reimbursement of medical expenses incurrethemselves

and their Family members or dependents in accomlavith the rules made in this behalf with the prior
approval of the Board.

(3) The Board shall lay down the guidelines for phexiodic performance review for all the regularptoyees
including faculty and allowances such as Cumulativerofessional Development Allowance
(CPDA), special research grants, special resemavek, etc., may be awarded only to the contriguticulty

for which the policy may be approved by the Indiastitutes of Information Technology council forifammity
among the centrally funded Indian Institutes obinfation Technology.

19. Authentication of orders and decisions of the @ard.- All orders and decisions of the Board shall be enticated
by the signature of the Registrar or any otherqreesithorised by the Board in this behalf.

20. Meeting of Board.- {) The Board shall ordinarily meet four times dara calendar year.

(2) The Chairperson either on his or her own initiativeat the request of the Director or on a reqoisit
signed by not less than three members of the Bstzailll convene the meeting.

(3) A quorum for a meeting of the Board shall be sixnhers:
Provided that a member may participate throtidbo link:

Provided further that if a meeting is adjournedvi@nt of quorum, it shall be held within a wee&rr

the date of such adjournment, at the same timepkau@, or on such other day and such other time and
place as the Chairperson may determine, and ificit 8 meeting a quorum is not present within half-
an-hour from the time appointed for holding the timeg the members present shall be a quorum, as
long as it does not fall below thirty percent ot ttotal membership and in such cases where an
adjourned meeting started without normal quorura,rteeting shall be deemed as over as soon as the
number of members present goes below the numbieadtarting of the meeting and the agenda of
adjourned meeting shall be the same as that fasrigmally scheduled meeting.

(4) All items considered at the meetings of the Boshdll preferably be decided by a consensus failing
which by a majority of the votes of the membersspre excluding the Chairperson and if the votes are
equally divided, the Chairperson shall have th¢ingwote.

(5) The Chairperson, if present, shall preside overyemeeeting and in his or her absence, the Chaiopers
may nominate any one of the members to act as hlaérgerson for any particular meeting and if such a

nomination is not made by the Chairperson, therBib@d members may elect the Chairperson for that
meeting.

(6) The Registrar shall send a written notice of ewvaegting to every member at least two weeks beafare
date of the meeting and the notice shall stat@ldee and the date and time of the meeting.
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Provided that the Chairperson may call a speciatimg of the Board at short notice to consider
urgent special issues, and the quorum of such apengieting shall be the same as of the regular
meeting.

(7) The notice of meeting may be delivered either agchor by registered post or by e-mail to each nezritb
their address as recorded in the office of the 8oar

(8) The Registrar shall circulate the agenda of theting to the members at least two weeks beforemteting,
except in case of Special meeting.

(9) Notices of motions for inclusion of any item or thgenda shall reach the Registrar at least onk befere the
meeting:

Provided that the Chairperson may permit inclusiérany item for which due notice has not been
received.

(10) The decision of the Chairperson in regard to aflsgjions of procedure shall be final.

(11) The Registrar shall draw the minutes of the prorwegdof a meeting in consultation with the Directord
circulate to all members of the Board with the appt of the Chairperson and the minutes, along witl
amendment suggested, shall be confirmed at themneating of the Board or by way of circulation.

(12) After the minutes are confirmed and signed by theaiferson, they shall be recorded in a minute book

(13) If a member of the Board fails to attend three eontive meetings without leave of absence fromBbard
he or she shall cease to be a member of the Board.

(14) Membership on the Board shall be non-transferable.

(15) The calendar of Board may be drawn for one yedaheatbeginning of the year and in case of change in
schedule, the members shall be consulted.

(16) The Board shall recommend to the Central Governnmetite Ministry of Human Resources Development to
create non-faculty positions the total number ofclwhshall be determined as an appropriate fraatiothe
total students’ strength as per the guideline nimdiae Council.

21. Meeting of the Senate.The Senate shall meet as often as necessary, dinaoly not less than four times during a
calendar year and a calendar of ordinary Senat¢éingsenay be drawn up at the beginning of the awécisession.

(1) The Chairperson of the Senate either on his oroler initiative or on a requisition signed by nes$ than
twenty percent of the members of the Senate shailene a meeting of the Senate.

(2) A quorum for a meeting of the Senate shall be dfahe total members of the Senate.

(3) The Director, if present, shall preside over evemgeting of the Senate and in his or her absenoggraber
nominated by the Director shall preside at the inget

(4) The Registrar shall circulate a written or elesic notice of every meeting, together with therafgeto the
members of the Senate at least a week before thénge

Provided that the Chairperson of the Senate mawipanclusion of any item for which due notice has
been given.

(5) Notwithstanding the provisions of sub-statutethg Chairperson of the Senate may call for an gemay
meeting of the Senate at short notice to considgmagent special issues.

(6) The decision of the Chairperson of the Senategand to all questions of procedure shall be final.

(7) The Registrar shall draw the minutes of the prdioess of a meeting of the Senate with the approfahe
Chairperson of the Senate and circulated to aliibebers of the Senate:

Provided that any such minute shall not be ciredaif the Senate considers such circulation
prejudicial to the interests of the Institute ahd tninutes along with amendments, if any suggested,
shall be placed for confirmation at the next megththe Senate.

(8) After the minutes are confirmed and signed by @mairperson of the Senate, they shall be recondele
minute book which shall be kept open for inspectibthe members of the Senate, the Board and thediat
all times during office hours.

(9) In emergent cases, the Chairperson of the Sengtexeacise the powers of the Senate and repohiet&enate
of the action taken by him or her at its next megfor its approval.
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22. Meeting of the Finance Committee.- (1Yhe Finance Committee shall meet as often as reayebessary but at
least twice a year.

(2) Four members of the Finance Committee shathfarquorum of a meeting of the Finance Committee.

(3) The Chairperson of the Board shall preside ¢ivemmeeting of the Finance Committee and in hiseorabsence,
the Chairperson, may nominate any one of the mesribeact as the Chairperson for any particular mgeind
if such a nomination is not made by the Chairpersben the Director may act as the Chairpersonthat
meeting.

(4) The proceeding of adjournment of a meetingdert of adjourned meeting, notices of the meeimgusion of
items in the agenda and confirmation of the minetesapplicable to the meetings of the Board asifipd in
Statute 20 shall, so far as may be, be applicablelation with the meetings of the Finance Cortemit

(5) A copy of the minutes of every meeting of the Ricea Committee shall be sent to the Board.

23. Meeting of Building and Works Committee-(1) The Building and Works Committee shall mestddten as is
necessary, but not less than twice a year.

(2) A quorum for a meeting of the Building and Wei®ommittee shall be four members.

(3) The provisions regarding notices of meetimgltsion of items in the agenda and confirmatiotthef minutes
applicable to the meetings of the Board as spetifie Statutes 20 shall, so far as may be, be agpécin
connection with the meetings of the Building andriééocCommittee.

(4) A copy of the minutes of every meeting of thal&8ing and Works Committee shall be sent to thar8o
24. Grievance Redressal mechanism.-

(1) A grievance Redressal Mechanism in the form ofilazzcommittee of the Board shall be constituted tred
committee shall function with proactive disclosurteits decisions on Institute website in order tdhance
transparency.

(2) In case of a complaint by an employee or facuitgtadent is not resolved by the mechanisms inepiache
institute, the same shall be referred to the subroiitee of the Board and the decision thereof shell
communicated to such employee or faculty or student

SCHEDULE |
CONDUCT RULES
(see Statutes 10(9))
1. Definitions.- In this Schedule, unless the context otherwigeires, -

(@) “Employee” means all permanent and temporary ortrectual employees of the Institute and all
individuals who assert an association with theitins;

(b) “Competent authority” means the Board of Goverrinrsase of the Director, and the Director in cake o
all other employees;

(c) "Members of family" in relation to an employee indées;

(i) the wife or husband as the case may be, of theaye@] whether residing with the employee or not but
does not include a wife or husband, as the casebmageparated from the employee by a decree or
order of a competent Court;

(i)  son or daughter or step-son or step-daughter oétmgloyee and wholly dependent on him, but does
not include a child or step-child who is no longemany way dependent on the employee or of whose
custody the employee has been deprived by or wardetaw;

(i) any other person related, whether by blood or mgerito the employee or to the employee's wife or
husband, and wholly dependent on the employee.

2. Integrity.- (1) All employees shall maintain integrity and $hmait adopt any unethical or unlawful practice
(2) All employees of the Institute shall,-

(i) strive to develop knowledge and understanding @if #rea of expertise or professional field;
(i)  exercise their best professional and ethical judgnaad carry out their duties and functions with
integrity and objectivity;
(iiiy  act promptly, diligently and conscientiously;
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(iv)  act fairly and reasonably, and treat students, eyegls, affiliates, visitors to the Institute andmbers
of the public with respect, impatrtiality, courtemyd sensitivity;
(v) avoid conflicts of interest;
(vi)  maintain a co-operative and collaborative appraachorking relationships; and
(vii)  protect the Institute’s intellectual property amgifrom teaching and research

(3) All employees shall be present in the institut@asthe prescribed office hours unless they haea lassigned
duty outside institute or are on officially sanciéadl leave.

(4) If an employee’s professional activities outside thstitute prevent him or her from physical presem the
Institute and cause a conflict of commitment, thms shall be discussed with the Head of the Depgauttror
Director.

(5) Any employee who is in charge of a work place stale appropriate steps to prevent sexual haragsmen
of any woman at such work place.

Explanation:- For the purposes of this sub-rule, tfrm "sexual harassment" includes such unwelcome
sexually determined behaviour, whether directlpthierwise, such as,-

(i) physical contact and advances;
(i)  demand or request for sexual favours;
(iii)y  sexually coloured remarks;
(iv)  showing any pornography; or
(v) any other unwelcome physical, verbal or non-vedoalduct of a sexual nature.

(6) Any employee found indulging in any act of sexuardssment at work-place, shall be liable for
disciplinary action as per the rules of the inséitu

(7) No employee shall accept or permit any member sff&umily or any other person acting on his or her
behalf to accept, any gift.

3. Public comment.-An employee who makes public comment or repreientand in doing so identify himself
as employees of the Institute shall do so accorttirige following guidelines, namely:-

0] the Institute encourages its employees to dissatmiresults of research or scholarship undertakdime
Institute on an open and timely basis to the broadeolarly community;

(ii) the Institute encourages its employees to ppadiei in public debate and be available to the métfia
comment in their field of expertise.

(iii) employees shall maintain the highest professianal ethical standards when they associate theasselv
with the Institute in public statements, and an leyge shall ensure that no public statement madéiby
shall bring the Institute into disrepute;

(iv) employees contributing to public commentary slihtify themselves using their title, and quabfions
when they are writing or speaking publicly on a teatvithin their academic or professional field of
expertise or specialization;

(v) all statements made by employees in the capasitgxperts in their fields of expertise or speraion
shall be accurate, professional and exercise agptepestraint;

(vi) when commenting in public, employees are expefdeatt in good faith and shall not misrepreseatirth
expertise;

(vii) only those employees officially appointed on Biebhthe Director to represent the Institute sktainment
publicly for the Institute on policies of the Iristie, and all administrative issues;

(viii) while publicly communicating on any matter, enygles shall be mindful that they show respect fer th
opinions of others, do not injure a person's reffrteor create a basis for defamation action andiuch
cases, the Institute shall not be responsible fgr @daims for defamation or otherwise which may be
instituted for such comment;

(ix) an employee shall obtain prior permission fronmpetent authority in case he is called upon to give
evidence in connection with any enquiry conductgaiy person, authority or committee;

Provided that no permission shall be required t@ gividence before internal committees of the tuisti
or in case of judicial enquiries.

4. Conflicts of interest- All employees shall make full disclosure to thestitute of all relevant facts and
circumstances giving rise to an actual, potentialperceived conflict of interest and comply withetliollowing
guidelines, namely:-
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(@) employees shall ensure that scholarly activitiethiwithe Institute and open and timely dissemimat®
results of scholarly activities are not in actyadtential or perceived conflict with their externpérsonal
or financial interests;

(b) all stakeholders shall be adequately informed algat#rnal, personal or financial obligations thaym
delay or prevent free dissemination of the reafltscholarly activities;

(c) professional activities outside the Institute shadt detract an employee from his duties within the
Institute;

(d) employees who involve or become aware in a confiicinterest shall immediately declare it to the
institute through the Director;

(e) the Institute shall have a comprehensive plan fanaging the conflict of interest prepared and sltare
with the concerned employee;

)] all employees, before entering into any Memorandafmnderstanding with an outside company or
organisation shall have to discuss the terms anditons in the agreement with competent autharitie
order to ascertain acceptability of the same tdrk#gtute;

() an employee of the institute shall dissociate hifnBem any action that he or she is performing
individually or as a member of a group either ast md ones duties or as a consequence of some
responsibility entrusted to him by a competent anth if it involves conflict of interest;

(h) an employee shall be duly rewarded through horamrapnsulting fees and royalties for these adtisit
specified above:

Provided that, the decisions taken by an emplogeday to day discharge of responsibilities in the
Institute should not be influenced by consideratiofpersonal financial gains;

0] the Board shall formulate a comprehensive poliay Gonflict of Interestand the situation shall arise
when the outcome of any action that a person iporesible for involving favourable or unfavourable
consequences for self or any person who is a meoflibe family or is closely related (e.g. supeovisf
a student).

5. Financial interests outside the Institute- (1) An employee shall disclose personal findnicirests and those
of the members of his family when he has one orenfimrancial interests, including payment for seegior teaching,
income from consulting fees, honoraria, royaltiesf intellectual properties not owned by the lngét especially in
cases where they are dealing with any companyganisation subject to that,-

(i) company or organization funds research at thetinstin which the employee is involved,;
(i)  licenses intellectual property in which the emplyas a financial interest;
(i)  sponsors the employee’s participation as a spealkemtinuing or on-line education programmes;
(iv)  entersinto a Memorandum of Understanding withltistitute to which the employee is a signatory;
(v) makes a product that is under study in which thpleyee is involved, or
(vi) has interests that can have a potential influemcth® employee’s scholarship or research;
(viiy  has been incubated by the institute.
(2)  Assessment of conflicts of interest of empks/shall be conducted by the competent authority.
6. Intellectual Property.- All employees shall abide by the policy on Intetled property.

7. Political Activity.- Every employee shall be govered by the rules of the Governmenof India as applicable
to the Central Government employees relating tdipal activities.

8. Information to institute.- (1) An employee or student of the institute shall infidhe institute of any
circumstance such as but not restricted to crintharges or proceedings, chronic insolvency orbtetiness etc. that
may hamper him in the performance of his dutieesponsibilities.

2) An employee of the institute shall declare his nid@and immovable assets that are owned by hineioohby
members of the family, as per the norms applicabtbe employees of the Central Government.

Note 1: Ownership implies legal ownership as per records (such dsnbtirestricted to registration, lease,
mortgage etc.) or physical ownership or possegsitne asset.

9. Representations, grievances, complaintsFor any representation, appeal, grievance or caniplemployees
or students of the institute shall use the estadtisshannels and mechanisms as set up by the Bb&wlernors.

Note 1: The Board of Governors shall set up and annoustabkshed channels and mechanisms (such as
Ombudsman, grievance redressal committees et¢hotoughly examine the representations or grievamee
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complaints and recommend action to the competetitodty which shall be publicly visible and widely
communicated to all members of the institute.

10. Punishments and due processAny student or employee of the Institute who atek any provision of these
rules shall be liable to be punished after due gsec

11. Saving Clause- The matters which are not covered by the aboleszhall be dealt with in accordance with the
provisions of the Central Civil Services (Conducies as applicable to the Central Government eyegie.

SCHEDULE Il
LEAVE RULES
(See Statutes 12)

Leave.- (1) A faculty member shall cease to be in the servicthe Institute if he or she is continuously absieam
duty for five years, with or without leave, unlesgh absence is on approved deputation or on forségvice terms.

(2) A faculty member shall be treated as on dotytfie period as sanctioned by the Institute f@damic work
including attending conferences or seminars whenfittancial support is provided by the Institute@overnment of
India approved Institute projects or any such agenc

1. Casual leave.-All employees shall be entitled to eight days aéual leave or as specified by the Central
Government in a calendar year.

2. Special casual leave. All employees shall be entitled to Special cadeale of fifteen days for the purposes
such as participation in conferences or academietings, conducting viva of the reputed Institutesl &niversities,
selection committee meetings, court appearancesibific interest, or any other purpose as it degrhyfithe Director,
when travel support in all these cases are not flaninstitute.

3. Half pay leave and Commuted leave.- All employdesdlde entitled for half pay or commuted leavepasthe
rules formulated by the Board.

4. Maternity, paternity and child care leave.- Matgrnpaternity and child care leaves shall be adivisdo a
faculty member with less than two surviving chilcre

5. Earned leave.-(1) All employees shall be entitled for thirty dagfsearned leave in a year, provided that due to
her or his teaching responsibilities, a faculty rhemmay not be granted more than fifteen days ofezhleave during a
semester, subject to not more than seven daysratainless in exceptional cases.

(2) Faculty members may avail earned leave duiiregvacation period, called as Special Earned Leatwéh will
enable his preparation for the ensuring semester fiee environment, with the implication that digrithe vacation
period as defined in the academic calendar foraa, y&he or he is entitled to two days of absencevery day of earned
leave granted and such leave during vacations kbalalled as special earn leave.

(3) During vacation periods as specified in thedacaic calendar for the students, except for theogddor which she or
he has been granted the special earned leaveyltyfacember shall remain on duty, engaging in resgasupervision of
projects, conducting on-campus extension activitiestitute administrative duties, etc. and crediearned leave shall
be made on the first day of July of every year.

(4) The earned leave at the credit of a faculty leshall be carried forward and shall be accuradlatp to a
maximum of three hundred days.

6. Leave on academic grounds.- (1) Leave shall betegdior the purpose of academic growth of a redialenlty
member for the beneficial purpose to the Institotpursuit of excellence.

Explanation — (1) For the purpose of this rule it is clarifigdht leave on academic ground shall basically be fo
the professional rejuvenation of the faculty memdoed after availing the leave, a faculty membesupposed
to serve the institute for a period which shallspecified by Board and the faculty member furnidboad to
this effect.

(2) Any leave of absence for a duration exceedingpath during a semester up to a maximum of oneestan
with the provision of prefixing or suffixing of vation periods or both shall be termed short leaneany leave
of absence overlapping two or more semesters sbaéirmed as long leave.

(3) A short or long leave may be on foreign sert@rns and the institute shall not pay any salathé faculty
member on leave on foreign service terms.
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(4) The terms of deputation to foreign serviceacfiity member shall be normally granted only foogeeding
to head a government institution, Government oigitin or a government body like the Department of
Science and Technology (DST).

(5) An employee who is granted leave on foreigrviserterms shall be entitled for pension, if eetitl and
leave salary contribution, gratuity contributiomgdeher or his own contribution towards General Rfent Fund
(GPF) or Contributory Provident Fund (CPF).

7. (1) A faculty member on sabbatical leave shall b&l gull salary during the leave period and thebseical
leave shall not exceed two semesters with the giaviof prefixing and suffixing vacation periods.

(2) Salary during sabbatical leave.- First sabbhtiEave may be granted only after serving theitlrist for six
years (including leave as due availed but resttitdecasual, earned and commuted leave.)

(3) A faculty member shall be eligible for subsemjugabbatical leave, if he or she has already spenyears at
the Institute since availing the last sabbaticatl(iding leave as due availed restricted to casahed and
commuted leave) and the number of sabbatical |shak be limited to three in the entire serviceiqubr

8. Eligibility for short leave .- A faculty member shall be eligible for shortvedf he or she has already spent two
full semesters at the institute after returningrfrthe last short or long leave or after initialbinjing the institute and
subject to compliance of any previous bond.

9. Eligibility for long leave.- If he or she has already spent five years atrisitute after joining the Institute or
return from the previous long leave or sabbatiealé and this may be relaxed up to two years feiséent or Associate
Professors for availing long leave for the firstéiin their tenure as faculty members at the bitstit

10. Entitlement.- A faculty member shall be eligible for leaves onllgen it is ensured that the teaching and other
academic activities of the Institute shall not bepgardised and Department has enough faculty membédrandle the
academic requirements.

11. Saving Clause.-The matters which are not covered by above ruleB bh dealt with in terms of Central Civil
Services (Leave) Rules.

SCHEDULE IlI
CONTRACT OF SERVICE
[See Statute 16(1)]

An AGREEMENT for service made this .............. day Of..eeeiiee i between
........................ (herein after called the appointee) of tme part and the Indian Institute of Informatiorchiieology
, incorporated under the Indiatititss of Information Technology Act, 2014 (Act 8 2014)
(hereinafter called the Institute).

WHEREAS in terms of section 24(1) of the Indiantiteses of Information Technology Act, 2014 (hewter called the
Act) and Statute 16(1) of the Statutes of the fati(hereinafter called Statutes) the Central @awent referred to in
the Act with the approval of the Visitor, has bgeeased to approve the appointment of the Dird¢terein after called
appointee) of the Institute on contract for........ yeand the appointee has accepted such appointrpentthe terms
and conditions hereinafter appearing NOW THESE FR¥EES WITNESSETH and the parties hereto respectiaghge
as follows:-

(1) This agreement of service shall be deemed to hese bntered into subject at all times to the pronsof the
Act, and Statutes covering the institute as inddrom time to time as applicable to permanent icord
employees.

(2) The appointee shall be on service under the agnatefiorea period of............ years with effeatrr ......... that is
date of joining the post.

Provided that if the appointee on conclusion of geeiod of service mentioned above is below theafge
superannuation, his service shall continue till 3%¢h June of the academic year in which the appein
concludes the said period of service or till haiat the age of superannuation, whichever is earlie

(3) The appointee shall be the Principal academic amtidive Officer of the Institute and serve thetitoge with
powers and duties provided in the said Act anduBtat

(4) The appointee shall devote his wholetime to theiserof the Institute and shall be subject to tlendlict Rules
and other provisions of the said Act and the S¢ataind any information obtained by the appointeendior in
connection with his service and the work upon whiehis engaged shall be treated as secret andleatiéil and
appointee shall be deemed in all respects, to lyectto the Indian Officials Secrets Act, 1923.



28

THE GAZETTE OF INDIA : EXTRAORDINARY [RRT I—SEC. 3(ii)]

®)

(6)

()

(8)
9)
(10)

(11)

(12)

(13)

(14)

(15)

During the period of his service except in respecany period of suspension and also of any peoiotbave
without pay, the appointee shall be entitled sultjethe Indian Income Tax to an initial pay of Rs...... in the
Scale of Rs: .................. provided that if any time thgpaintee proceeds on deputation out of India his pa
and allowances during the period of his deputasioall be such as may be decided by the Board okfBovs
and in addition the appointee shall draw allowarigesDearness Allowance, City Compensatory Alloses etc.
as may be admissible from time to time as per rol¢ke Institute.

During his service as director the appointee shatfiscribe to the Contributory Provident Fund-cuietgty of

the Institute according to the provisions madehim $tatutes subject to such modifications in tiegisions as
may be made from time to time and shall also béledtto the contribution of the Institute as adsitide to the
permanent confirmed employees as per the Statatemahe event of the appointee being employesngfother
Institute and enjoying the benefits either undePF@&um-Gratuity Scheme or G.P.Fund-cum-Pension-Cum-
Gratuity Scheme, he shall join the correspondinge@te of the Institute with transfer of this accuatioin as
admissible under the Statutes.

Provided that in case the appointee is the emplajethe Institute he shall continue to be goverigdthe
Contributory Provident Fund-cum-Gratuity Scheme ®eneral Provident Fund-cum-Pension-cum-Gratuity
Scheme as applicable to him immediately prior te tlontract appointment and shall be entitled teeffies of the
Scheme for the period of his service under thigregtlike other permanent employees of this lagias per the
Statutes.

Notwithstanding anything hereinbefore containedappointee shall, unless otherwise decided byrthtituite, be
entitled to receive the whole or in part as maybétermined by the Institute the benefits of anyrompments in
the revision of pay and retirement benefits thalyrba effected by the Institute subject to the daftehese
presents in the terms and conditions of the semwfcaembers of the branch of Institute, servicerhich he may
for the time being belong, and the decision of lingitute in respect of such improvement in themterand
conditions of their service of appointee shall epeiso as to modify to that extent the provisidithese presents.

The appointee shall be entitled to leave as adbissd permanent non vacation employees of thétmstunder
the Statutes.

The appointee shall be entitled to furnished ree¢ faccommodation in the Campus of the Institutenag be
approved by the Board of Governors of the Institute

The appointee shall be eligible for privilege itateon to medical attendance and treatment as geavfor in the
Statutes.

The appointee shall be paid travelling expensegofoing the Institute as admissible to an Officéthe Central
Government equivalent rank under the Transfer Rlles of the Central Government deeming the appaint
of the appointee as on transfer in public interest.

If the appointee is required to travel in the ietts of Institute work, he shall be entitled tovédang
allowance on the scale provided for in the T.A. d&8ubf the Institute in force from time to time and
similarly the appointee shall be entitled to lednavel concession for visiting his home town as ther
rules of the Institute.

Any amount received by the appointee from booksaatidles published by him at his cost shall betethim as
an encouragement for continuing his work in thae land he shall also be allowed to do consultandyratain
benefits of the same as per rules laid down byBiberd from time to time.

The services of the appointee may during the pesfarbntract be terminated by the Institute at ame by three
calendar months notice in writing given at any tiduging service under this contract without anyseaassigned.
Provided that the Institute may in lieu of the netherein provided to give the appointee a sumvatgrit to the
amount of his basic pay for three months and thgoispee may also terminate his service by givinghe

Institute three calendar months notice in writing.

The appointee shall be allowed the status of Psofesf ............. to take part in teaching and reseancthe
Department of ..o subject to his convenience.

In respect of any matter for which no provision bagn made in this agreement the appointee wifjdwerned
by the said Institute of Technology Act 1961 or angdification thereof for the time being in forcadathe
Statutes made thereunder for time being in force.

IN WITNESS WHEREOF on the day and the year abovitem; the Chairman of the Board of Governors & th
Institute has hereinto set his hand and the app®inds hereunto set his hand.

Signed and delivered for the Indian Chairman,

Institute of Information Technology Board of v&onors,
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Indian Institute of Information

By the Chairman, Board of Governors Technology ...............
of the Institute.

In the presence of signature of

witness with address

Signed and delivered by the said Director

appointee T e,

In the presence of signature of

witness with address

1.

[F.N0.79-2/2015-TS.]
RAKESH RANJAN, Jt. Secy. and Secretary, Councillidfs
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